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English Abstracts of Main Papers

Transition of Enterprise System and Accounting Development
Fu Let

The formation and development of Accounting is motivated or limited by transition of enterprise system under specific period however the level of
Accounting development affect the efficiency of enterprise system in turn . This paper reviews the relationship between transition of enterprise system and
Accounting development and explores the fundamental driving forces for accounting development to try to provide the historical reference for developing
principles on convergence of Accounting standards .

Protection of Property Rights Income Measurement and Reform of Accounting System
Gong Guangming & Chen Ruohua

The accounting income measurement plays a key role in the protection of property rights. The history of accounting income measurement shows: the
content and form of accounting income develops with the evolvement of the content of protection of property rights. With the accumulation of enterprise’s
ecological property rights and the appearance of Eco — market it proves the measurement of ecological income not only plays a key role in the regulation
of the enterprise’s eco — behavior but also plays an important role in the protection of property rights. Because the intrinsic defects of current measurement
of assets and income exists in reflecting the enterprise’s ecological income reform relative accounting system is unavoidable.

Chairman Personal Characteristics Agency Costs and the Voluntary Disclosure of

Operating Revenue Plan: Evidence from Stock Market in China
Wan Peng & Qu Xiaohui

Based on the Upper Echelons Theory and Agency Theory we investigate whether Chairman Personal Characteristics and Agency Costs play an eco—
nomically significant role in their firms” voluntary disclosure of revenue plan. Using a sample of all listed A — shares firms in Shanghai and Shenzhen Stock
Exchanges from 2008 to 2010 we find that firm with female chairman and older chairman and lower agency costs are more likely to issue a revenue plan.
The study also finds that the firm’s size chairman and CEO are the same person and cross listed firms have significant effect on the firm’s voluntary disclo—
sure behavior. This research enriches the related studies and helps understand voluntary disclosure behavior in Chinese listed companies on aspect of
Chairman Personal Characteristics.

Conflict between Supply and Demand of Information Decision Making Based
on Information and Government Accounting Reform

—A Discussion about Paradox of Information Disclosure in Public Field of China
Zhang Qi & Zhang Juan

In political market accounting information is regarded as proxy variable of the result of different public policy of government. Voters could decide to
support or oppose the existing management of government by recognizing the difference of public policies among different governments and different stages
of same government. Management of government discloses accounting information about budget control financial situation and operating efficiency to ob—
tain the supporting from voters and continue to control government. Information supply and demand would be balanced based on the bargaining of suppliers
and demanders in political market and accounting standards. However both surplus and shortage of information exist in public field of China. This paper
tries to analyze the particularity of information and suppliers and demanders of information based on the special political system in China explain the para—
dox mentioned above of information disclosure in public field of China and give some suggestions about government accounting reform in China.

The Research on the issues about Performance Accounting
of Not — for — Profit Organizations in China
Jiang Hongqing

Performance Accounting of Not — for — Profit Organizations ( NPO) is a branch of accounting and to apply accounting theory to NPO based on per—
formance management. This paper turns NPO’ s operation management activities to performance accounting language based on the analysis of accounting
theory and puts forward to resources liabilities resources surplus input output and effect for the accounting elements and then designs a performance
accounting statements system and content in order to disclose performance information of NPO through the accounting way  and improve NPO’ s social
credibility.

Environment Information Disclosure System

Corporate Governance and Environment Information Disclosure
Bi Qian et al.

The enterprise environment information disclosure embodies that the listed companies are abided by the system of environment information disclosure
but also increase the public to understand the behavior of the listed company; In turn this will cause the listed company to change some of their behavior.
In this paper based on the definition of system of the enterprise environment information disclosure we studied the environment information disclosure of
heavy pollution enterprise from annual report and the independent report in 2006—2010 in China. We prove that the system is significant positive relation—
ship with of enterprise information disclosure environment. That is the laws and regulations of the environment information disclosure improved the level
of enterprise environment information disclosure. The study verified that the corporate governance could increase the promoting function of the system to
enterprise environment information disclosure. The results provided the evidence for “the environment information disclosure guide on the listed compa—

ny” also hope the study to provide evidence of experience for perfecting the design of enterprise environment information disclosure system.
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